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	Course Description

	The Program aims to:
1- Presenting advanced topics in the field of HRM with a philosophical framework.
2- Highlighting the role and importance of HRM in contemporary organizations.
3- Clarifying the importance of studying human resource management and its applications in business organizations and the public sector for PhD students in Business Administration.
4- Enabling doctoral students to gain access to more in-depth topics in the future in the field of human resource management through scientific research tracks or field practice.
5- Enable doctoral students to evaluate their activities by providing them with feedback.
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Lectures Schedule:
	Week
	Topics
	
	

	

	 Part 1:  The Environment Of HRM
	Readings ( book)
	Chapters 

	1
	-Introduction To HRM
-HR In A Globally Competitive Business 
Environment.
	Dessler,2020
Cascio,2022
	Ch1(P3-7)
Ch1,

	2
	HRM Strategic & HR Strategy
	Armstrong,2020
Dessler,2020
	Ch2,Ch3
Ch2(76-85

	3
	-HR Technology 
-Artificial intelligence and HRM

	Cascio,2022
Armstrong,2020

	Ch2
ch 14


	4
	Diversity At Work place
	Cascio,2022
Armstrong,2020
	Ch 5
Ch31

	5
	The Financial Impact Of HRM Activities
	Cascio,2022
	Ch3
[bookmark: _GoBack]

	6
	Exam
	

	

	
	Part 2: Theories of HRM
	
	

	7
	-Applying Scientific Management to modern employment relations and HRM.
-The legacy of the Human Relations School: looking back and moving forward
	Townsend& Others(2019)

	Ch4
Ch6

	8
	- The theory of high-performance work systems 
- Systems theory: forgotten legacy and future prospects   
	Townsend& Others(2019
	Ch7&Ch8

	9
	- Evolutionary psychological theory and human resource management.
-Advances in Labour Regulation Theory.
	Townsend& Others(2019
	Ch9&Ch11

	10
	Institutional theory, business systems and employment relations
	Townsend& Others(2019
	Ch12

	11
	Human resource management and paradox theory
	Townsend& Others(2019
	Ch 14

	12
	- Social exchange theory, employment relations and human resource management
Social mobilization theory in HR and employment relations
	Townsend& Others(2019
	Ch18&
Ch24

	13
	Revisiting human capital theory: progress
and prospects

	Townsend& Others(2019
	Ch15

	15
	Discussing of research papers.
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Requirements and Students Evaluation
	No
	Requirements 
	Marks 

	1
	Weekly Presentation 
	5

	2
	Discussion 
	5

	3
	Quizzes
	10

	4
	Homework
	5

	5
	Research  Paper
	5

	6
	Written examination
	20

	7
	Total semester Mark
	50

	
	Final exam
	50
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